
Mairi Stewart
Director 
(1 FTE)

Carrie Brett
Head of Pay and Pensions

(1 FTE)

Sarah Farmer
HR Systems and Data 

Manager
(1 FTE)

Susan Gibson
Senior Role Analyst

(1 FTE)

Lisa Harley
Pay & Pensions 

Senior 
Administrator

(1 FTE)

Lisa Jobling
Pay & Pensions Deputy 

Manager (1 FTE)

Michelle Barnett
HR Systems 

Administrator
(0.83 fte)

Eilidh Bathgate
Administrator 

HR Data
(1 FTE)

Charlotte Flaherty
Administrator

HR Data 
(1 FTE)

Kathryn Tait
HR Business Partner (0.68 FTE)

Louise Milne
HR Business Partner (1 FTE)

Cameron Little
HR Business Partner (1 FTE)

Val Insch
HR Business Partner (1 FTE)

Bronwen Jenkins
HR Business Partner (0.8 FTE)

Lisa Stewart
HR Officer (0.8 FTE)

Michelle Roberts
Team Leader 
(Recruitment)

(1 FTE)

Isla Duncan
Team Leader 

(Support & Advice)
(1 FTE)

Shirley Bett
HR Assistant

(0.6 FTE)

Donna Owen
HR Assistant

(1 FTE)

Jenny Campbell
HR Assistant

(0.78 FTE)

Vicky Garland
HR Assistant 

(1 FTE)

Rhiannon Harrison
Pay & Pensions Administrator 

(1 FTE) 
(04/08/2022 – 03/08/2024)

Janice Gay
Pay & Pensions Administrator 

(0.2 FTE)

Jordan Turner
Pay & Pensions Administrator 

(1 FTE)

Conor Ireland
Pay & Pensions Administrator 

(1 FTE)

Human Resources – Current Staffing (August 2023)

Gillian Ogg
Senior HR Assistant / PA

(1 FTE)

Brenda Telfer
Pay & Pensions Administrator 

(0.6 FTE)

Existing post

Louise Nixon
Deputy Director 

(1 FTE)

Fixed term 
contract

Mary Shotter
HR Business Partner (0.8 FTE)

Ellen MacMillan
HR Investigations Officer (1 FTE)

Nicola Box
HR Assistant

(1 FTE)

Laura Henderson
HR Business Partner 

(0.82 FTE)

Sam Cobain
Senior HR 
Assistant 
(1 FTE)

Michael Bennie
Organisational Design and 

Change Specialist 
(1 FTE)

Kate Fraser
Administrator

HR Data
(1 FTE)

(01/04/23 – 30/09/23)

Melissa Grant
HR Assistant 

(0.66 FTE)

Lynsey Rattray
HR Assistant (1 FTE)

Hannah Couser
Global Mobility Specialist (0.7 FTE)

Sarah Pollock
HR Assistant 

(1 FTE)

Natalie Kocisova
HR Assistant

(1 FTE)

Vacancy
Trainee HR Assistant

(1 FTE) Split 40% Support and 
Advice; 60% Recruitment


